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Resolution 2026.01

Article V, Section 10
Convention Rules - Timing of Resolutions

Submitted by the WSBCTC

Whereas, the time shortly before the Convention is very busy for internal staff who are
handling a variety of administrative matters to prepare for the Convention, and

Whereas, having more time to review submitted resolutions, assign resolutions to
committees, and make copies and distribute proposed resolutions to the delegates will
ensure accuracy and timeliness,

Now, therefore be it resolved that the WSBCTC Constitution and Bylaws shall be amended
to read as follows:

Article V, SECTION 10.

Except for Executive Board and Convention Committee resolutions, all resolutions must be
submitted to the Executive Secretary by electronic mail or hand delivery- inthe hands-of the
Exeeutive-Secretary,or postmarked;,-at least thirtyfifteernr (3045) calendar days prior to the

opening date of the Ceonvention. Resolutions will be numbered and assigned to

committees by the Executive Secretary in—theoffice—of-the-WashingtonState Buitding&
Construction—Trades—Cotuncit—prior to the €Convention. The Executive Secretary shall
electronically distribute copies of then—prepare—stffictentcopies—of-all timely submitted
resolutions-se-stubmittedto-be-etectronicattydistribtted to the delegates no later than five

(5) calendar days prior to the opening of the Ceonvention. Any resolution otherwise
submitted shall require a two-thirds majority to be accepted for action by the Ceonvention
after the submitting party has provided sufficient copies for distribution to each delegate.




Resolution 2026.02

Miscellaneous clean-up

Submitted by the WSBCTC

WHEREAS, the Constitution and Bylaws of the Washington State Building and Construction Trades
Council have been amended and revised over the years, and as a result, basic clean-up, formatting
and other language changes are necessary to accomplish internal consistency,

WHEREAS, certain changes are necessary to align with the NABTU model local council bylaws, and

NOW, THEREFORE BE IT RESOLVED that the WSBCTC Constitution and Bylaws shall be amended
to read as follows:

Article I, SECTION 1. This organization shall be known as the Washington-State-Building and
Construction Trades Council of Washington State (hereinafter “Council”). the Buitding-and

ConstructionTtrades Department AF-CIO-
BE IT FURTHER RESOLVED that the following additional changes shall be made to the WSBCTC
Constitution and Bylaws:

1. Allreferences to “convention” shall be capitalized as “Convention” throughout the
document.

2. All references to “Washington State Building and Construction Trades Council,”
“WSBCTC” and “council” shall be replaced with “Council” throughout the document.

3. Allreferences to “officers” shall be capitalized as “Officers” throughout the document.

4. All spacing problems shall be corrected to proper spacing between words and
punctuation.

5. Any article or sections numbers will be updated as appropriate.



Resolution 2026.03
Article lll, Section 4

Membership - Reaffiliation Terms

Submitted by the WSBCTC

WHEREAS, the Constitution and Bylaws of the Washington State Building and Construction Trades
Council have been amended and revised over the years, and as a result, some language has
become unclear and imprecise,

WHEREAS, it is important that language be clearly written and easily understood to avoid
interpretation disputes and uncertainty,

WHEREAS, references to the Executive Secretary and Trustees should be updated to track with the
current leadership structure and correct titles, and

NOW, THEREFORE BE IT RESOLVED the WSBCTC Constitution and Bylaws shall be amended to
read as follows:

Article lll, SECTION 4. Any affiliated organizations that becomes suspended for non-
payment of per capita tax mayust be reinstated by the payment of back per capita tax, said
sum to be set by the- Advisory BoardExecutive-OfficerandTrusteesof the-Councit. If for any
reason an organizationmay desires to become reaffiliated, the Advisory Board shall set the
terms for reaffiliation. butdue-to-cireumstances-overwhich-they haveno-controtthet




Resolution 2026.04
Article V, Section 11

Convention Rules - Non-Delegates

Submitted by the WSBCTC

WHEREAS, the Constitution and Bylaws of the Washington State Building and Construction Trades
Council have been amended and revised over the years, and as a result, some language has
become unclear and imprecise,

WHEREAS, it is important that language be clearly written and easily understood to avoid
interpretation disputes and uncertainty, and

NOW, THEREFORE BE IT RESOLVED that the WSBCTC Constitution and Bylaws shall be amended
to read as follows:

Article V. SECTION 11. Non-delegates may attend the Convention without voice or
vote.Fraternatdetegateswittbe-seatedassuech:




Resolution 2026.05
Article IX, Sections 1 and 4

Expenses - Per Capita and Assessments

Submitted by the WSBCTC

WHEREAS, the Constitution and Bylaws of the Washington State Building and
Construction Trades Council have been amended and revised over the years, and as a
result, some language requires updating and other language has become unclear and
imprecise,

WHEREAS, it is important that language be clearly written and easily understood to avoid
interpretation disputes and uncertainty,

WHEREAS, it is important that there be clarity about how per capita is calculated so that
consistent rules and processes are clearly communicated to all affiliates,

WHEREAS, it is important that it be clear how assessments are determined if necessary to
cover expenses, and

NOW, THEREFORE BE IT RESOLVED that the WSBCTC Constitution and Bylaws shall be
amended to read as follows:

Article IX. SECTION 1. The revenue of the Washington State Building and
Construction Trades Council will be sufficient to meet the annual expenses of the
Council. Revenue shall be derived as follows:

(A) Building and Construction and Joint, State and District Councils and/or
Associations shall pay an Affiliation Fee of $250.00 per year. Any Joint, State,
District Council, or Association paying in lieu of Local Union(s) for members
working in the jurisdiction of the Washington State Building and Construction
Trades Council shall pay per capita as outlined in subsection B below.

(B) Each Local Union shall remit per capita payments to the Council using one
(1) of the following methods using fringe benefit reports:

(1) Prior-Year Hours Method. The Local Union shall calculate the total
number of hours worked in the construction industry during the immediate
preceding calendar year, multiple such hours by $0.02, divide the resulting
amount by twelve (12), and remit such amount in twelve (12) equal monthly
installments. The total hours worked shall be recalculated each calendar
year thereafter; or

(2) Current Hours Method. The Local Union shall calculate per capita on a
monthly basis by applying the rate of $0.02 per hour to the actual number of
hours worked in the construction industry in the immediate preceding
month and remit payment accordingly. For example, payment will be made
in February based on January actual total hours. tecatYnionsshattpayper




(C) Affiliates of the Washington State Building and Construction Trades
Council shall inthe-month-offanaary provide supporting fringe benefits
reports to the Council to assure compliance with Article VIII, Section B. If the
affiliate uses the Prior-Year Hours Method, then the annual report for the
preceding calendar year must be submitted in February. If the affiliate uses
the Current Hours Method, then the affiliate must submit the prior month’s
report with the monthly payment. Further, the Trustees of the Washington
State Building and Construction Trades Council have the authority to
investigate affiliated local unions to assure compliance with Articte- Vi
Section B above.

(D) The Council shall maintain a segregated account for the purpose of
political contributions. All requests approved by the Council for political
contributions will be made from the segregated account. No funds for political
contributions other than those authorized by Washington State Law will be
made from the General Fund of the Council, and funds will not be used to
support any candidate for federal office. The Executive Secretary shallon a
monthly basis determine the amount to be transferred from the General

Account to the Segregated Account Akl—expeﬁses-ef—t-he-eetmeﬂ-wrl-Hee—pmd

Article IX, Section 4. When the funds on hand are inadequate to meet the running
expenses of the Council, the Executive Board betweenconventions,with-the
consentoftheTrustees;shall have the authority to direct the Executive Secretary

to send ballots;orranentitted-detegate basis; to theaffiliates for the purpose of
levying an assessment of a specified per capita amount on affiliates-and-submitted

forapprovatby the Department._Voting shall be by delegate representation, with

each affiliate’s voting strength determined by the number of delegates allocated
based on per capita payments.




Resolution 2026.06
Resolution on the UW Jobs Campaigh and Decarbonizing the University of Washington
Submitted by IBEW L 46

Whereas: University of Washington has developed an approximately $1.8 billion Campus
Decarbonization Program to decarbonize its Seattle campus by transitioning from fossil-
fuel steam heating to an electrified district energy system with a campus hot water loop;
and in 2025, the Washington State Legislature approved funding for the first phase of the
project, including a new Chemical Engineering building and initial energy infrastructure
such as electrically driven heat pump systems and a new medium-temperature hot water
loop.

Whereas: The second phase of the project is $365M which includes a new substation,
energy savings performance contracting projects on numerous campus buildings, and
connecting 15 existing buildings to the new loop.

Resolved: WSBCTC calls on the Washington State Legislature to fund the second phase of
the UW Campus Decarbonization Plan.



Resolution 2026.07
RESOLUTION IN SUPPORT OF FULL DELIVERY OF THE SOUND TRANSIT ST3 PROGRAM
Submitted by IBEW L 46

WHEREAS, voters across the Central Puget Sound region approved the ST3 ballot measure
in 2016 with the clear expectation that the full package of light rail extensions, stations, and
transit investments would be delivered to working people and communities throughout
King, Pierce and Snohomish Counties; and

WHEREAS, inflation, supply chain disruptions, and financing constraints now threaten
delays, scope reductions, and potential elimination of stations and projects promised
under the ST3 program, jeopardizing mobility, economic development, climate goals, and
thousands of family-wage construction jobs; and

WHEREAS, expanding long-term bonding authority, including 75-year bonding and other
financing mechanisms authorized by the State Legislature, would help stabilize project
delivery, preserve the complete ST3 system, and ensure the timely construction of transit
infrastructure built by skilled union labor; therefore, be it

RESOLVED, that the Washington State Building and Construction Trades Council supports
legislative, financial, and policy solutions — including authorization for 75-year bonding —
necessary to fully fund, construct, and deliver every station, alignment, and project
promised in the Sound Transit ST3 package without delay or reduction in scope; and be it
further

RESOLVED, that the Washington State Building and Construction Trades Council urges the
Washington State Legislature, Sound Transit, local governments, and regional stakeholders
to prioritize full ST3 delivery in order to create and sustain high-quality union construction
careers, strengthen regional transportation infrastructure, and uphold commitments made
to voters and working families.



Resolution 2026.08

RESOLUTION IN SUPPORT OF PAID HOLIDAYS FOR ALL WORKERS IN WASHINGTON
STATE

Submitted by IBEW L 46

WHEREAS, union workers have fought for generations to win decent wages, healthcare,
pensions, apprenticeships, weekends, and paid holidays so working people can spend
time with their families without losing pay; and

WHEREAS, while the majority of workers in WA have paid holidays, millions of WA workers
still do not and are forced to choose between missing a paycheck or missing time with their
loved ones on holidays; and

WHEREAS, no worker should be required to work holidays or miss a paycheck for
celebrating with their families, and raising standards for all workers helps prevent the race
to the bottom that undermines union standards and hurts working families; therefore, be it

RESOLVED, that the Washington State Building and Construction Trades Council supports
requirements that employers in Washington State provide paid holidays to workers across
allindustries and calls on the Washington State Legislature to pass legislation making paid
holidays a requirement for all workers and that workers who chose to work on holidays
receive overtime pay.



Resolution 2026.09

RESOLUTION IN SUPPORT OF SAFETY, UNION JOBS, AND ACCOUNTABILITY TO
COMMUNITY ON THE SR 509 GATEWAY PROJECT

Submitted by IBEW L 46

WHEREAS, the SR 509 Puget Sound Gateway Project is one of the largest publicly funded
transportation infrastructure projects in Washington State and is being constructed in the heart of
South King County and Pierce County which are working-class communities; and

WHEREAS, a worker, Vadym Mukiienko, recently lost their life on the Gateway Project, underscoring
the life-and-death importance of strong safety standards, skilled workforce training, and
accountability on public works construction projects; and

WHEREAS, union construction workers receive the highest level of apprenticeship training, safety
certification, and ongoing workforce development in the construction industry, and union labor has
consistently demonstrated superior outcomes in safety, quality, and productivity on complex
infrastructure projects; and

WHEREAS, despite high unemployment among union construction workers in King County, major
scopes of work on the Gateway Project have been awarded to non-union, out-of-area contractors,
undermining local workforce opportunities and weakening community confidence in the public
benefit of taxpayer-funded infrastructure investment; and

WHEREAS, residents of South King County communities impacted by the Gateway Project are also
facing significant economic burdens from tolling policies that disproportionately affect low-income
working families and communities already heavily impacted by highway expansion and freight
traffic;

THEREFORE BE IT RESOLVED, that the Washington State Building and Construction Trades
Council calls upon WSDOT, the Governor’s Office, and all responsible public agencies to
immediately strengthen oversight, safety enforcement, and union workforce access on the SR 509
Gateway Project, including prioritizing the use of local union labor through apprenticeship
utilization, responsible contractor standards, and direct engagement with affiliated Building Trades
unions; and

BE IT FURTHER RESOLVED, that the Washington State Building and Construction Trades Council
supports the establishment of a strong Community Workforce Agreement on all ongoing and future
Gateway Project phases and related megaprojects, including robust community engagement, local
hire goals, apprenticeship pathways. And the State of WA conduct meaningful community
engagement with affected communities to develop a community supported low-income tolling
structure that protects working families from disproportionate economic harm while ensuring
public infrastructure investments deliver meaningful community benefit.



Resolution 2026.10
RESOLUTION SUPPORTING A SECOND GENERATION OF HIGH HAZARD LEGISLATION
Submitted by Boilermakers Local 242 and Boilermakers Local 502

WHEREAS promoting worker safety, especially for occupations like construction labor which
constantly face a high risk of serious injury, has long been an appropriate priority for legislative
action in Olympia;

WHEREAS the high numbers of local construction workers experiencing unemployment and
underemployment in our state cry out for the Washington State Legislature to prioritize the
promotion of more work for our in-state workforce in the construction trades;

WHEREAS apprenticeship programs registered and approved by the Washington State
Apprenticeship & Training Council have been proven to increase worker safety, as convincingly
demonstrated by a first-of-its-kind study conducted by the Washington State Department of Labor
& Industries and released in 2023;

WHEREAS patterned after similar legislation from California, high hazard legislation for
construction workers in Washington’s oil refineries was adopted in 2019 (HB 1817) that included
both apprenticeship utilization requirements and a wage standard;

WHEREAS HB 1817 has proven a great success, directly leading to more Washington workers being
employed to perform construction work at the state’s oil refineries and providing those workers with
access to state-of-the-art safety training;

WHEREAS California successfully adopted a second generation of high hazard legislation for
industries beyond oil refineries, resulting in more in-state construction workers being employed
and being provided with the best available safety training;

WHEREAS a second generation of high hazard legislation for industries beyond oil refineries would
likewise benefit Washington construction workers, as it would result in increased work hours
available for local workers and access to the best available safety training; now, therefore, be it

RESOLVED, that a second generation of high hazard legislation shall be developed by the
Washington State Building and Construction Trades Council that would apply a wage standard and
apprenticeship utilization requirements to additional industries that represent inherently
dangerous workplaces for construction workers;

FURTHER RESOLVED, that the 2026 WSBCTC candidate questionnaire for legislative candidates
shallinclude a question regarding the candidate’s support or opposition to a second generation of
high hazard legislation in our state;

FURTHER RESOLVED, that the WSBCTC shall prioritize this legislation for the 2027-2028 legislative
biennium and take a lead role in developing, advancing, and lobbying for its passage;

FINALLY RESOLVED, that this legislation shall be included in the WSBCTC’s 2027-2028 Jobs
Package.



Resolution 2026.11
Resolution Related to Workers’ Comp and Time Loss
Submitted by OPCMIA L 528

WHEREAS, jobsite injuries occur in the construction industry and directly impact workers
and their families; and

WHEREAS, the Washington State Building and Construction Trades Council (WSBCTC)
exists to advocate on behalf of its affiliated unions and members in legislative, regulatory,
and judicial matters related to wages, hours, working conditions, health and safety,
employment benefits including unemployment and workers’ compensation and
environmental conditions affecting work, home, and community; and

WHEREAS, construction workers routinely perform inherently dangerous work, and
injuries can result in extended periods of recovery, retraining, or permanent inability to
return to work; and

WHEREAS, despite progress in recognizing employer provided healthcare as part of
workers’ compensation benefit calculations, injured workers and their families continue to
experience loss of health coverage during periods of disability due to the interruption of
hourly contributions; and

WHEREAS, delays in claims processing and dispute resolution often involving third-party
administrators can prolong recovery, reduce access to benefits, and place additional
financial and physical burdens on injured workers;

THEREFORE, BE IT RESOLVED, that the Washington State Building and Construction
Trades Council shall endorse the advancement of legislation developed by the WSLC to
modernize workers’ compensation benefit calculations during the 2027-2028 Washington
State Legislative Biennium, including full recognition and preservation of healthcare
benefits and other forms of economic security for injured workers and their families; and

BE IT FURTHER RESOLVED, That the Washington State Building and Construction Trades
Council will advocate for partners to prioritize legislation developed by the WSLC to
modernize workers’ compensation benefit calculations during 2027-2028 Washington
State Legislative Biennium, “partners” shall include organizations such as WSAJ, WFSE,
contractor associations etc...: and

BE IT FINALLY RESOLVED, that the WSBCTC shall advocate for and endorse legislation
that improves timely access to benefits, strengthens protections for injured workers, and
ensures a fair and functional workers’ compensation system for construction workers
across Washington State.



Resolution 2026.12
Resolution Related to Workers’ Safety Work Group
Submitted by OPCMIA L 528

WHEREAS, construction workers face a wide range of safety and health hazards on jobsites that
impact their well-being, livelihoods, and families; and

WHEREAS, the Washington State Building and Construction Trades Council’s (WSBCTC) mission is
to act on behalf of affiliate labor organizations and their membership in the legislative, regulatory,
and judicial spheres on matters of wages, hours, working conditions, health and safety, regulation
of work, employment benefits including unemployment and workers compensation, and
environmental conditions affecting work, home, and community; and

WHEREAS, ensuring safe working conditions requires ongoing attention to hazard prevention,
training, enforcement of standards, access to healthcare, and the strengthening of systems that
protect workers both on and off the jobsite; and

WHEREAS, construction workers continue to face challenges related to workplace safety
standards, employer practices, access to benefits, and the effectiveness of regulatory and
workers’ compensation systems; and

WHEREAS, a coordinated and proactive approach is necessary to improve safety outcomes,
strengthen protections, and advance policies that support the long-term health and safety of
construction workers;

THEREFORE, BE IT RESOLVED, that the Washington State Building and Construction Trades
Council support the restructuring of the existing worker safety committee, removing it from direct
accountability to the Executive Board and reestablishing it as the Workers’ Safety Work Group; and

THEREFORE, BE IT FURTHER RESOLVED, that the Workers’ Safety Work Group shall operate
under the umbrella of the Construction Labor Lobby (CLL), aligning its efforts with broader labor
advocacy initiatives while maintaining a focused mission on worker safety and health; and

THEREFORE, BE IT FURTHER RESOLVED, that the function of the Workers’ Safety Work Group
shall be to examine, develop, and advance strategies, policies, and legislative proposals aimed at
improving workplace safety standards, strengthening enforcement, expanding protections, and
enhancing the overall health and safety of construction workers; and

THEREFORE, BE IT FURTHER RESOLVED, that any policies, recommendations, or legislative
proposals advanced through the Workers’ Safety Work Group shall be brought forward for review
and formal endorsement by the Washington State Building and Construction Trades Council
through its established processes prior to advocacy or adoption; and

THEREFORE, BE IT FURTHER RESOLVED, that the WSBCTC shall collaborate with and support the
Workers’ Safety Work Group by advancing endorsed proposals through the established WSBCTC
legislative review process, ensuring that initiatives which improve worker safety, and health are
supported.



Resolution 2026.13
RESOLUTION DIRECTING A COUNCIL STRATEGIC PLANNING SESSION
Submitted by the Washington State Association of the UA

WHEREAS, the Washington State Building and Construction Trades Council has previously held
strategic planning meetings to evaluate the direction, priorities, and effectiveness of the Council’s
work on behalf of affiliated unions; and

WHEREAS, a renewed strategic planning process will help the Council establish a long-term
strategic course rather than making major decisions solely on an annual or reactive basis; and

WHEREAS, meaningful affiliate participation in strategic planning will ensure that the priorities,
concerns, and opportunities identified by affiliated unions are reflected in the Council’s work,
staffing, legislative agenda, political program, organizing support, communications, and broader
advocacy efforts; and

WHEREAS, a strategic planning session will provide an opportunity for affiliate Business Managers
and their designees to engage directly with the Council and the Construction Labor Lobby regarding
the Council’s direction, priorities, and methods for measuring progress; and

WHEREAS, regular review of strategic goals and progress will help ensure that the Council’s work
remains focused, accountable, coordinated, and effective in advancing the interests of building
trades members across Washington State; now, therefore, be it

RESOLVED, that the Washington State Building and Construction Trades Council shall plan and
convene a two-day strategic planning session later this year for the purpose of receiving affiliate
feedback and establishing a long-term strategic direction for the Council; and be it

FURTHER RESOLVED, that the strategic planning session shall include participation from the
Construction Labor Lobby, affiliate Business Managers, and affiliate designees selected by their
respective organizations; and be it

FURTHER RESOLVED, that the strategic planning session shall provide affiliates with an
opportunity to identify priorities, evaluate Council operations and advocacy efforts, assess long-
term opportunities and challenges, and recommend areas of focus for the Council’s future work;
and be it

FURTHER RESOLVED, that the Council shall use the strategic planning process to establish
methods for ongoing review of progress, including mechanisms for evaluating whether Council
priorities are being advanced effectively and whether adjustments are needed over time; and be it

FINALLY RESOLVED, that the strategic planning committee shall recommend a regular schedule
for future Council strategic planning meetings to ensure ongoing affiliate engagement, progress
review, and long-term success.



Resolution 2026.14

RESOLUTION SUPPORTING STATEWIDE RENEWABLE ENERGY CONSTRUCTION
TARGETS

Submitted by the Washington State Association of the UA

WHEREAS, Washington State has adopted statutory greenhouse gas reduction targets requiring the
state to reduce overall emissions 45 percent below 1990 levels by 2030, 70 percent by 2040, and 95
percent by 2050, and meeting those targets will require substantial new investment in clean energy

production, transmission, storage, and grid infrastructure; and

WHEREAS, Washington’s existing clean energy laws establish a clear policy direction toward
renewable and nonemitting electricity, but the state continues to face significant challenges in
breaking ground on the new renewable energy, transmission, and related infrastructure projects
necessary to meet its climate, reliability, and economic development goals; and

WHEREAS, the construction of new renewable energy resources must be matched with sufficient
transmission capacity, dispatchable power, storage, grid modernization, and other infrastructure
necessary to ensure that clean electricity is not only produced, but deliverable, reliable, and
available when needed; and

WHEREAS, clear statewide renewable energy construction targets can help align climate policy,
energy planning, permitting reform, labor standards, and infrastructure investment around
measurable outcomes that support both emissions reduction and family-wage construction jobs;
and

WHEREAS, establishing such targets can provide a practical framework for supporting permit
streamlining, siting reform, public and private investment incentives, and other policies necessary
to accelerate responsible construction of renewable energy and transmission projects while
maintaining strong labor, apprenticeship, safety, and prevailing wage standards; now, therefore, be
it

RESOLVED, that this legislation be included in the Council’s 2027-2028 Jobs Package; and be it

FURTHER RESOLVED, that the Washington State Building and Construction Trades Council shall
support the development and passage of legislation establishing statewide renewable energy
construction targets that are aligned with Washington’s statutory greenhouse gas reduction
requirements and clean energy obligations; and be it

FURTHER RESOLVED, that the Council shall coordinate with affiliated unions, Washington Climate
Jobs, and other aligned stakeholders to develop strategic recommendations for renewable energy,
transmission, dispatchable power, storage, and related infrastructure targets that support reliable
clean energy deployment and high-road construction employment; and be it

FURTHER RESOLVED, that the Council shall advocate that any renewable energy target legislation
include strong labor standards, including community workforce agreements, prevailing wage,
apprenticeship utilization, responsible contractor standards, and enforceable worker protections
on covered projects; and be it

FURTHER RESOLVED, that the Council shall use the development of renewable energy
construction targets to support additional legislative and regulatory policies that accelerate
responsible project delivery, including permit streamlining, siting improvements, transmission
planning, project incentives, and coordinated state agency action; and be it

FINALLY RESOLVED, that the Washington State Building and Construction Trades Council shall
endorse this legislation as an Affiliate Priority for the 2027-2028 legislative biennium and include it
in the Council’s Legislative Agenda in a supportive capacity.



Resolution 2026.15
Responsible Use of Artificial Intelligence in Heavy Highway Construction Work Zones
Submitted by Washington and Northern Idaho District Council of Laborers

WHEREAS, artificial intelligence (Al) and related technologies are increasingly being
introduced into the construction industry, including heavy highway work environments;
and

WHEREAS, the Washington State Building and Construction Trades Council’s (WSBCTC)
mission is to act on behalf of affiliate labor organizations and their membershipina
commitment to the safety, dignity and fair treatment of all represented; and

WHEREAS, heavy highway construction work zones represent one of the most hazardous
work environments in the United States, with workers facing continuous risk from vehicular
intrusion, equipment collisions and other life-threatening hazards; and

WHEREAS, certain applications of Al technology hold genuine promise for improving work
zone safety, protecting workers from external hazards, and enhancing the operability of
heavy equipment; and

WHEREAS, other applications of Al technology pose serious and documented threats to
worker privacy, dignity, fair compensation and the integrity of labor-management relations;
and

WHEREAS, the WSBCTC must not allow the promise of technological innovation in the
construction industry to become a vehicle for the erosion of worker rights, union authority
or collectively bargained agreements; and

WHEREAS, it is the responsibility of the WSBCTC to proactively participate in the
establishment of clear, enforceable principles governing Al use before such technologies
become entrenched without worker input or contractual safeguards;

THEREFORE, BE IT RESOLVED, the WSBCTC will prioritize legislation that shall guide the
adoption, negotiation and governance of Al technologies in heavy highway construction
work zones; and

THEREFORE, BE IT RESOLVED, Al technology, including but not limited to facial
recognition, biometric monitoring, GPS-based personnel tracking, wearable data
collection devices, drone surveillance and video analytics, shall not be used to monitor,
track, or record the movements, behaviors, locations or activities of individual workers;
and

THEREFORE, BE IT RESOLVED, Al generated data, outputs, assessments or
recommendations shall not be used in whole or in part, as the basis for any disciplinary



action against a worker, including but not limited to verbal warnings, written reprimands,
suspensions, terminations or any other adverse employment action; and

THEREFORE, BE IT RESOLVED, Al systems shall not be deployed to measure, score, rank
or evaluate the individual or collective productivity of workers. No employer, contractor, or
subcontractor shall use Al derived productivity metrics to establish work quotas,
performance benchmarks, or output standards; and

THEREFORE, BE IT RESOLVED, Al systems shall not be used in any manner that directly or
indirectly influences, determines, adjusts, withholds, or conditions a worker’s wages, pay
raises, bonuses, classifications or any other element of compensation; and

THEREFORE, BE IT RESOLVED, all compensation matters shall remain governed
exclusively by the applicable collective bargaining agreement; and

THEREFORE, BE IT RESOLVED, Al systems shall not be used to monitor, surveil, record, or
analyze union organizing activity, collective bargaining strategy, grievance discussions,
steward communications, or any other activity protected by collective bargaining
agreements. No Al generated data shall be used to interfere with a worker’s right to union
representation; and

THEREFORE, BE IT RESOLVED, Al generated data, analytics, or outputs shall not be
introduced as evidence or used in any manner to prejudice, influence or supplant the
grievance and arbitration process established under any applicable collective bargaining
agreement, community workforce agreement or project labor agreement; and

THEREFORE, BE IT RESOLVED, Fully autonomous vehicles or equipment operating
without a qualified operator in the cab or in direct supervisory control shall not be
deployed on any project covered by this resolution. The introduction of any remotely
operated or semi-autonomous equipment shall be subject to negotiation under the
applicable collective bargaining agreements prior to deployment; and

THEREFORE, BE IT RESOLVED, Fully autonomous vehicles or equipment operating
without a qualified operator in the cab or in direct supervisory control shall not be tested in
highway work zones; and

THEREFORE, BE IT RESOLVED, No Al system shall be deployed on a project covered by
this resolution without prior written notice to the applicable local unions, including a
description of the system’s function, data collection and retention scopes and the identity
of any third-party vendors; and

THEREFORE, BE IT RESOLVED, the use of Al powered geofencing and intrusion detection
systems designed to protect workers from unauthorized vehicular or pedestrian entry into
active work zones shall be allowed upon workers notification of such technology
deployments. These systems, including radar-based vehicle detection, LiDAR sensors,



camera based alert systems and connected device perimeter alarms serve the direct
safety interest of the workforce and shall be actively supported; and

THEREFORE, BE IT RESOLVED, the use of Al assisted driver and equipment operator
assistance technologies that reduce the risk of collision, rollover, backing incidents, and
other equipment related injuries shall be allowed for use. Such systems include collision
avoidance warnings, automatic emergency braking, blind spot detection, load stability
alerts, fatigue monitoring systems that alert the operator, if data from such systems is
used exclusively for safety response and not for any purpose identified in this resolution;
and

THEREFORE, BE IT RESOLVED, the WSBCTC supports Al assisted traffic management
technologies, including smart message boards, adaptive signal systems, and real-time
traffic flow analysis tools that reduce the speed and volume of traffic proximate to workers
without tracking individual workers; and

THEREFORE, BE IT RESOLVED, the WSBCTC supports the use of Al systems that identify
site level hazards, including atmospheric monitoring, overhead hazard detection, utility
conflict alerts, unstable ground condition warnings and proximity alarms between heavy
equipment and workers, provided these systems are oriented toward the protection of
workers; and

THEREFORE, BE IT RESOLVED, the WSBCTC recognizes that Al based work zone safety
technology continues to evolve and will utilize the existing worker safety committee to
address ongoing advances in Al based technologies; and

THEREFORE, BE IT RESOLVED, any technological changes do not supersede the
collective bargaining obligations. Any Al technology that affects wages, hours, or working
conditions is a mandatory subject of bargaining.



Resolution 2026.16
DEVELOPMENT OF AWASHINGTON BUILDING TRADES JOBS PACKAGE
Submitted by the WSBCTC

WHEREAS Washington’s skilled union construction workforce is facing a significant
shortage of available work due to stalled projects, delayed investments, and regulatory
barriers that prevent needed infrastructure from moving forward; and

WHEREAS this lack of job opportunities threatens the stability of apprenticeship
programs, the retention of skilled journey workers, and the economic well-being of
communities across the state; and

WHEREAS major opportunities exist in energy production, grid modernization,
transportation, water systems, public facilities, and other infrastructure sectors — but
these opportunities cannot be realized without timely project delivery and strong labor
standards; and

WHEREAS outdated or inconsistent state statutes, siting and permitting processes, and
fragmented regulatory frameworks often delay or prevent projects that would otherwise
create thousands of family-wage union jobs; and

WHEREAS Washington’s registered apprenticeship, prevailing wage, and
responsible-bidder laws are proven tools for ensuring high-quality training, safe worksites,
and equitable access to construction careers; and

WHEREAS the Washington State Building and Construction Trades Council (Council) has a
responsibility to advance policies that expand job opportunities, strengthen labor
standards, and ensure that public and private investments support Washington workers;
now, therefore, be it

RESOLVED, that the Council shall develop and advance a comprehensive Washington
Building Trades Jobs Package for consideration during the 2027-28 legislative biennium;
and be it

FURTHER RESOLVED, that this Jobs Package shall be organized around clearly defined
legislative pillars, which will serve as the framework for evaluating and selecting specific
proposals for inclusion; and be it

FURTHER RESOLVED, that the Jobs Package pillars are as follows:



1. Public Works & Capital Investment

Legislative concepts that:

=  Remove statutory or administrative barriers that delay project delivery or reduce the
volume of construction work.

= Ensure all use of public funds for construction, whether only in part or as loans,
grants or tax incentives, are defined as public works and adhere to labor standards
and/or require project labor agreements.

= Modernize procurement, contracting, and project delivery statutes to support
responsible contracting and maintain competitive bidding.

= Expand, stabilize, or accelerate public works funding and capital investments
across state and local jurisdictions.

2. Skilled Workforce & Apprenticeship Pathways

Legislative concepts that:

= Strengthen and expand Apprenticeship Utilization Requirements across public and
private infrastructure investments, including housing development.

=  Support Washington’s registered apprenticeship programs and associated state
recognized apprenticeship preparation programs as the primary pathway into
construction careers.

= Improve workforce stability, recruitment, and retention, including policies that
support nonstandard hours child care and basic needs supports for apprentices.

3. Energy Production & Infrastructure Development

Legislative concepts that:
= Expand in-state energy generation, transmission, and storage using a Washington
workforce and union labor standards.
=  Support grid modernization, energy deployment, and energy-intensive economic
development that creates union construction jobs.
= Ensure Washington captures the economic and workforce benefits of emerging
energy sectors rather than exporting projects to states with weaker standards.

4.1 abor Standards, Enforcement & Accountability

Legislative concepts that:
= Strengthen enforcement of prevailing wage, apprentice utilization, and worker
protection laws.
= Prevent misclassification, wage theft, and low-road contracting in both traditional
and emerging industries.



= Ensure that public and private investments uphold high-road labor standards and
protect Washington’s skilled workforce.

5. Siting, Permitting & Regulatory Alignment

Legislative concepts that:
= |mprove siting and permitting processes to accelerate project timelines.
= Align state statutes and regulatory frameworks to reduce unnecessary delays in
energy, infrastructure, and public works projects.
= Modernize permitting systems to support predictable, timely, and transparent
project delivery.

BE IT FURTHER RESOLVED, that the Council shall include within the Washington Jobs
Package both Priority Legislation, for which the Council will serve as the lead proponent,
and Endorsed Legislation, for which another entity will serve as the lead proponent; and
that the Council shall limit the number of Priority bills advanced in the Jobs Package to
ensure the organizational capacity necessary to lead, coordinate, and successfully secure
passage of those measures; and be it

FINALLY RESOLVED, that the Council shall consult with affiliated unions, state agencies,
and other industry stakeholders to ensure the Jobs Package reflects the needs of
Washington’s construction workforce and positions the Building Trades as leaders in
shaping the state’s economic future.



Resolution 2026.17

ESTABLISHING AN INFRASTRUCTURE HEALTH & WORKFORCE DEVELOPMENT
ACCOUNT

Submitted by the WSBCTC

WHEREAS, Washington’s infrastructure is increasingly strained by aging assets, climate
impacts, seismic risk, and population growth, resulting in urgent needs for emergency
repairs, resilience upgrades, and long-term capital reinvestment; and

WHEREAS, failures in roads, bridges, ferries, culverts, public buildings, and critical
systems such as HVAC, electrical, and water infrastructure pose direct risks to public
safety, economic stability, and community resilience; and

WHEREAS, the state lacks a dedicated, flexible funding mechanism to respond rapidly to
infrastructure failures while also investing in long-term mitigation, seismic retrofits, and
climate-resilience projects; and

WHEREAS, Washington’s construction workforce — trained through state-registered
apprenticeship programs — is essential to delivering these projects safely and effectively,
yet many trades continue to experience shortages, uneven job placement opportunities,
and regional gaps in apprenticeship access; and

WHEREAS, apprenticeship utilization requirements are among the most effective tools for
ensuring that public investments support a stable, skilled, Washington-based workforce
and provide apprentices with the on-the-job training hours required for graduation; and

WHEREAS, the expansion of apprenticeship training agents is critical to meeting statewide
workforce needs, particularly in high-demand trades and regions with limited training
capacity; and

WHEREAS, small and mid-sized contractors often face barriers to becoming training
agents, and targeted recruitment, technical assistance, and incentives are necessary to
grow apprenticeship capacity and ensure equitable access to training opportunities; and

WHEREAS, a dedicated Infrastructure Health & Workforce Development Account would
allow the state to simultaneously address urgent infrastructure deficiencies and
strengthen the workforce pipeline needed to deliver these projects now and in the future;
now, therefore, be it

RESOLVED, that the Washington State Building and Construction Trades Council (Council)
shall lead in advancing legislation based on the statutory language already drafted to
establish an Infrastructure Health & Workforce Development Account; and be it



FURTHER RESOLVED, that the Council shall prioritize this legislation for the 2027-2028
legislative biennium and take a lead role in developing, advancing, and lobbying for its
passage; and be it

FURTHER RESOLVED, that the Council shall work with legislative partners, labor

organizations, apprenticeship programs, and other stakeholders to secure sustainable
funding for the program; and be it

FINALLY RESOLVED, that this legislation be included in the Council’s 2027-2028 Jobs
Package.



Infrastructure Health & Workforce Development Account

To respond to failing infrastructure needs, while also funding long-term workforce
pipelines the account needs:
Infrastructure Health as a Core Purpose

To frame the account as a resilience tool, not just a construction fund, uses should
include:

= Emergency repairs to roads, bridges, ferries, culverts, and buildings

= Seismic retrofits and climate-resilience upgrades

= Replacement of failing HVAC, electrical, and water systems in public facilities
= Pre-disaster mitigation projects

Apprenticeship Utilization as a Statutory Requirement

To make workforce development a purpose, not an afterthought:

= Require apprenticeship utilization on all projects funded by the account
= Allow the department to set higher utilization targets for trades with out-of-work
apprentices

Recruitment of Apprenticeship Training Agents

To grow apprenticeship capacity, strategies should include:

= Dedicated staff at L&l to recruit new training agents in high-demand trades
= Incentives for small and mid-sized contractors to become training agents
=  Support for joint apprenticeship training committees (JATCs) to expand cohorts

Draft statutory language:

Sec. 1. (1) The legislature finds that Washington’s infrastructure faces increasing strain
from aging assets, climate impacts, and population growth. The legislature further finds
that addressing infrastructure failures requires a stable, skilled construction workforce
trained through state-registered apprenticeship programs. It is the intent of the legislature
to establish a dedicated account to support infrastructure health, resilience, and



workforce development, including the expansion of apprenticeship training agents and the
use of apprentices on publicly funded projects.

Sec. 2. (1) The infrastructure health and workforce development account is created in the
state treasury.

(2) Expenditures from the account may be used for:

(a) Emergency repair or replacement of roads, bridges, culverts, public buildings,
private buildings with public safety impacts, and other public works assets;

(b) Seismic retrofits, climate resilience upgrades, and mitigation of infrastructure
vulnerabilities, including but not limited to parapet bracing, floor-to-wall anchors,
and masonry restoration for unreinforced masonry assets.

(c) Capital or operating costs necessary to maintain the functional integrity of public
facilities; and

(d) Workforce development activities that support the expansion, recruitment, and
retention of state-registered apprentices and training agents.

(e) Seismic evaluation and structural retrofit of unreinforced masonry buildings,
with a priority for buildings used as schools, emergency shelters, or affordable
housing.

(f) Preservation and structural stabilization of historic unreinforced masonry public
facilities to prevent demolition and maintain architectural integrity.

(3) Funds appropriated from the account must supplement, and not supplant, existing
transportation or capital budget expenditures. In distributing funds, preference may be
given to projects managed by local municipalities—particularly those demonstrating
strong apprenticeship utilization, commitments to training agent expansion, or addressing
urgent infrastructure deficiencies.

(4) The account may not be used for purposes other than those specified in this section,
and moneys may not be transferred to the general fund or any other account except as
expressly authorized by the legislature.

Sec. 3 (1) All public works projects funded in whole or in part from the infrastructure health
and workforce development account must require that no less than 15 percent of the labor
hours be performed by apprentices.

(2) The department shall adopt rules to:



(a) establish higher apprentice utilization standards for trades or regions with high
rates of apprentices out of work or to increase workforce supply in high demand
trades;

(b) ensure apprentice utilization plans are completed and monitored to increase
utilization rate attainment; and

(c) establish good faith effort criteria for adjustments to apprentice utilization
requirements that uphold the intent to give apprentices access to on-the-job
training opportunities on public works.

(3) Agencies receiving funds from the account must report annually on apprentice
utilization outcomes for funded projects.

Sect. 4. (1) The department of labor and industries shall develop educational materials
and provide technical assistance to construction employers to become training agents for
existing state-registered apprenticeship programs.

(2) The department shall prioritize outreach and recruitment to construction trades with
apprentices needing job placements for on-the-job training, regions with limited
apprenticeship opportunities, and employers participating in public works projects.

Sect. 5. (1) The department shall submit an annual report to the legislature detailing:
(a) Expenditures from the account;
(b) Infrastructure projects funded and their status;
(c) Apprentice utilization outcomes;
(d) The number of new and expanded apprenticeship training agents supported; and
(e) Workforce impacts, including apprentice hours and completions.

(2) The department shall consult with the Washington state apprenticeship and training
council, labor organizations, employers, and relevant state agencies in administering this
chapter.



Resolution 2026.18

REINTRODUCING PRIORITY LEGISLATION TO MODERNIZE
THE DEFINITION OF PUBLIC WORKS

Submitted by the WSBCTC

WHEREAS, Washington’s public works statutes were written decades ago and no longer
reflect the modern ways public dollars are used to finance, subsidize, or support
construction projects; and

WHEREAS, this outdated statutory framework has resulted in inconsistent application of
prevailing wage, apprenticeship utilization, and responsible contracting standards across
projects that are, in practice, publicly supported; and

WHEREAS, in 2023 the Washington State Building & Construction Trades Council
(Council) introduced SB 5418, which proposed a modernized definition of “public work” to
ensure that all construction supported by public dollars—whether through direct
expenditure, grants, loans, tax deferrals, or reimbursements—would be covered by
prevailing wage and apprenticeship utilization requirements; and

WHEREAS, SB 5418 faced significant opposition from stakeholders who asserted that the
revision would be detrimental across jurisdictions and project types; and

WHEREAS, in good faith, the Council agreed to pause advancement of its priority
legislation in exchange for a budget proviso directing the Municipal Research and Services
Center (MRSC) to conduct a comprehensive study on the practical application of public
works laws in Washington; and

WHEREAS, the MRSC study has now been completed and provides detailed analysis, case
studies, and information that clarify gaps, inconsistencies, and ambiguities in the current
statutory definition of public works; and

WHEREAS, the study confirms that the existing definition does not adequately capture the
full range of publicly supported construction activities, resulting in uneven worker
protections, reduced apprenticeship opportunities, and competitive disadvantages for
responsible contractors; and

WHEREAS, the revised definition originally proposed in SB 5418—

“Public work” means all work, construction, alteration, repair, or improvement other than
ordinary maintenance, executed at the cost of the state or of any municipality, including
those supported in whole or in part by the granting or loaning of public dollars or by tax
deferral or reimbursement, or which is by law a lien or charge on any property therein. —



remains a strong foundation for modernizing Washington’s public works statutes; now,
therefore, be it

RESOLVED, that the Council shall reintroduce and prioritize this legislation for the 2027-
2028 legislative biennium and take a lead role in developing, advancing, and lobbying for
its passage; and be it

FURTHER RESOLVED, that the Council will work with the Construction Labor Lobby to
review the Public Works Study and utilize the data, clarity, and policy justification
necessary to refine, strengthen, and reintroduce legislation to ensure that all publicly
supported construction is performed by skilled workers earning prevailing wages and by
contractors who provide apprenticeship training opportunities; and be it

FINALLY RESOLVED, that this legislation be included in the Council’s 2027-2028 Jobs
Package.



Resolution 2026.19
STANDARDIZE AND EXPAND APPRENTICE UTILIZATION REQUIREMENTS
Submitted by the WSBCTC

WHEREAS, Washington’s apprenticeship system is a nationally recognized model that
provides high-quality training, family-wage careers, and a reliable pipeline of skilled
workers for the state’s construction industry; and

WHEREAS, the State of Washington has long recognized the importance of apprentice
utilization on public works projects as a means to expand workforce opportunities,
strengthen local economies, and ensure the availability of a trained construction
workforce; and

WHEREAS, RCW 39.04.320 currently applies apprentice utilization requirements
inconsistently across public owners, creating a patchwork of thresholds, exemptions, and
population- or geographically-based carve-outs that undermine the statute’s effectiveness
and limit opportunities for apprentices; and

WHEREAS, the current statute applies only to certain state agencies, municipalities,
school districts, and higher education institutions, leaving many public owners outside the
requirement entirely; and

WHEREAS, this fragmented approach results in unequal access to apprentice hours,
reduces training opportunities for Washington residents, and creates confusion and
administrative burden for contractors and public owners; and

WHEREAS, a uniform statewide standard would ensure that all public owners contribute
equitably to the development of Washington’s skilled construction workforce and would
provide clarity, consistency, and fairness across the public works system; and

WHEREAS, the Washington State Building and Construction Trades Council (Council) was
successful in commissioning an apprentice utilization study in HB 1050 (2023) to produce
factual data about apprentice utilization and good faith efforts to use toward justifying
future apprentice utilization legislation, and the results were published in December 2025;
and

WHEREAS, an expansion of apprentice utilization requirements to other public owners
would increase jobs for both apprentices and journey workers; now, therefore, be it

RESOLVED, that the Council shall prioritize legislation for the 2027-2028 legislative
biennium, taking a lead role in developing, advancing, and lobbying for its passage, that
revises RCW 39.04.320 to:



1. Apply apprentice utilization requirements to all public owners statewide, including
all state agencies, community and technical colleges, special purpose districts,
and any entity receiving state funding for public works; and

2. Establish a uniform apprentice utilization threshold for all public works projects,
regardless of jurisdiction or population; and

3. Require a minimum apprentice utilization rate of 15% of total labor hours on all
covered projects; and

4. Eliminate all population- or geographically-based carve-outs, exemptions, and
variations currently present in statute; and

5. Ensure consistent enforcement, reporting, and accountability mechanisms across
all public owners.

BE IT FURTHER RESOLVED, that the Council will work with the Construction Labor Lobby
review the Apprentice Utilization Study report and findings and utilize any
recommendations to justify apprentice utilization expansion, standardization, and
compliance; and

BE IT FINALLY RESOLVED, that this legislation be included in the Council’s 2027-2028
Jobs Package.



Resolution 2026.20
ESTABLISHING A STATE-FUNDED APPRENTICE SUPPORT GRANT PROGRAM
Submitted by the WSBCTC

WHEREAS, Washington’s registered apprenticeship system is a proven pathway to
family-wage careers, yet apprentices increasingly face significant financial barriers that
threaten their ability to enter and complete apprenticeship programs; and

WHEREAS, apprentices experience heightened need for basic needs assistance and
emergency support services, including transportation, tools and protective equipment,
childcare, housing stability, and other essential supports necessary to remain in training
and on the job; and

WHEREAS, apprentices are only enrolled in community or technical colleges for
approximately seven percent (7%) of their total apprenticeship training hours—if they are
enrolled at all—resulting in extremely limited access in practice to college-based student
support services, including Student Emergency Assistance Grants, food pantries, and
wraparound supports; and

WHEREAS, the Legislature previously funded an Apprenticeship Support Services Program
through the Washington State Department of Labor & Industries, which provided critical
assistance to apprentices but was eliminated during the current budget crisis, leaving a
significant gap in statewide support infrastructure; and

WHEREAS, apprentices are categorically excluded from accessing many forms of public
assistance, including Temporary Assistance for Needy Families (TANF) and Supplemental
Nutrition Assistance Program (SNAP) benefits, despite experiencing the same financial
pressures as other working learners; and

WHEREAS, the first year of apprenticeship is the period of highest attrition, and research
consistently shows that targeted financial and emergency supports during this period
significantly improve retention, completion, and long-term workforce participation; and

WHEREAS, apprentices who become unemployed face gaps in the unemployment
insurance system, including waiting weeks, eligibility barriers, and benefit levels that do
not reflect the cost of living or the realities of intermittent work in the construction industry;
and

WHEREAS, apprentices—who contribute to the state’s skilled workforce—deserve access
to a dedicated support program that recognizes their unique training structure and
barriers; now, therefore, be it



RESOLVED, that the Washington State Building & Construction Trades Council (Council)
shall lead in advancing legislation based on the statutory language already drafted to
establish a statewide Apprentice Support Grant Program to provide flexible,
rapid-response financial assistance to registered apprentices facing basic needs
insecurity or emergency circumstances; and be it

FURTHER RESOLVED, that the Council shall prioritize this legislation for the 2027-2028
legislative biennium and take a lead role in developing, advancing, and lobbying for its
passage; and be it

FURTHER RESOLVED, that the Council shall work with legislative partners, labor
organizations, apprenticeship programs, and community stakeholders to secure
sustainable funding for this program and to ensure that apprentices receive the support
necessary to enter, persistin, and complete their apprenticeship training; and be it

FINALLY RESOLVED, that this legislation be included in the Council’s 2027-2028 Jobs
Package.



Apprentice Support Grant

Sec. 1. Anew section is added to chapter 43.330 RCW to read as follows:

(1) Subject to the availability of funds appropriated for this grant program to assist apprentices basic
needs or unforeseen emergencies or situations that affect their ability to enroll or participate in a
state registered apprenticeship. The grants shall be distributed by either state-registered
apprenticeship programs or designated intermediaries.

(2) To be eligible an apprentice must:

(a) be pursuing enrollment or enrolled with a registered apprenticeship in the state of
Washington, in accordance with 49.04 RCW; and

(b) demonstrate the need for grant funds.

(3) The department shall award funds to designated intermediaries or apprenticeship programs to
disburse directly to apprentices. The department shall:

(a) establish agreements with nonprofit entities as designated intermediaries for distributing
funds to apprenticeships and apprentices;

(b) establish eligibility criteria for state-registered apprenticeships to apply to administer the
distribution of grant funds directly to apprentices;

(c) ensure that apprentices' access to grant funds for basic and emergency needs will be as
low barrier as possible and will not require the apprentice to fill out unnecessary
documentation. However, the apprenticeship or designated intermediary must receive and
maintain documentation from the apprentice identifying the request for grant funds,
including the type of need and amount requested.

(3) In selecting designated intermediaries or apprenticeship programs to manage the distribution of
funds to apprentices, the department must consider the projected number of apprentices to be
served and the ability to disperse funds to apprentices efficiently and appropriately. The department
must also consider the grant fund distribution to apprenticeships and designated intermediaries in
proportion to the statewide distribution of registered apprentices by industry sector.

(4) In managing the grant program, the department must establish a process of redistributing
unspent grantfunds among apprenticeship and designated intermediaries during each program year
to ensure apprentice needs are met.

(5) A designated intermediary or apprenticeship shall use grant funds to provide apprentices basic
needs or emergency aid in the form of monetary grants or nonmonetary materials to assist the
apprentice in, for example: purchasing food, paying utilities or rent, paying for transportation, child
care, tools or other goods or services that the student needs in order to continue to enroll or
participate in the apprenticeship. Aid under the grant program is considered a grant and an
apprentice is not required to reimburse the apprenticeship or designated intermediary.

(6) The department may adopt rules to implement this act.

(7) The designated intermediary may retain costs for administering the grant program not to exceed
ten percent of the grant award.

(8) The department shallreport to the appropriate committees of the legislature on the grant program.
At minimum, the report should include data, in aggregate, on the recipients of the grant and the use
of the grant funds. The report is due annually.



Resolution 2026.21
PREVAILING WAGE ESCALATION ON PUBLIC WORKS
Submitted by the WSBCTC

WHEREAS, Washington’s prevailing wage laws exist to ensure that skilled construction
workers are paid fairly for their labor and that public works projects are built by a stable,
trained, and local workforce; and

WHEREAS, current statute allows contractors to freeze prevailing wages at the time of bid,
even when projects last multiple years and benefit costs increase annually, resulting in a
real wage cut for workers who must absorb rising healthcare, pension, and training
contributions out of a fixed hourly rate; and

WHEREAS, this statutory allowance creates a loophole that is exploited by a small number
of bad-actor contractors, while responsible contractors—including those operating under
collective bargaining agreements, project labor agreements, or voluntary wage-escalation
practices—already maintain wage integrity throughout the life of a project; and

WHEREAS, the proposed reforms in SB 5061 (2023) were narrowly tailored to close this
loophole and explicitly excluded residential construction, small works roster projects, and
projects less than one year in duration; and

WHEREAS, despite the narrow scope of the bill, misinformation during the 2023 session
led to unfounded fears that the legislation would significantly increase state capital costs
or reduce the number of projects the state could fund; and

WHEREAS, it is deeply offensive that the primary barrier to passing this legislation was the
fear that paying workers the wages they are due would have a fiscal impact on the state—
when the true focus should be on preventing wage suppression and ensuring that the state
does not balance its construction budgets on the backs of skilled workers; and

WHEREAS, in response to the controversy, the Capital Budget Chair commissioned a
study through the Capital Projects Advisory Review Board (CPARB) to examine the issue
outside the legislative session and provide objective information to inform future
legislation; and

WHEREAS, CPARB’s study is being expedited and is due by December, specifically to
ensure that the Legislature has the necessary information to reintroduce and advance this
policy in the 2027-2028 biennium; and

WHEREAS, the commissioning of this study—and the urgency with which it is being
completed—creates a clear expectation that the Washington State Building and
Construction Trades Council (Council) will return with legislation informed by the findings
and ready for passage; now, therefore, be it

RESOLVED, that the Council shall reintroduce and prioritize this legislation for the 2027-
2028 legislative biennium and take a lead role in developing, advancing, and lobbying for
its passage; and be it

FINALLY RESOLVED, that the Council will work with the Construction Labor Lobby to
review the Prevailing Wage Study and utilize any recommendations to justify a statutory
requirement to escalate prevailing wages on public works projects.



Resolution 2026.22

RESOLUTION SUPPORTING LEGISLATION TO REGULATE Al AND EMPLOYEE
SURVEILLANCE

Submitted by Teamsters Joint Council 28

WHEREAS, employers are currently prohibited from monitoring employees in ways that
infringe on their rights to organize or engage in union activities with limited other privacy
protections and workplace safeguards;

WHEREAS, new technologies are increasingly being developed and deployed in the
construction industry to monitor, track, evaluate, and manage workers; and

WHEREAS, attempts have already been made to use worker tracking and surveillance
technologies, including hard hat GPS systems, biometric monitoring systems, enhanced
facial recognition systems, and other digital tools capable of collecting sensitive
information about workers; and

WHEREAS, the use of technology including but not limited to artificial intelligence,
biometric monitoring, facial recognition, and location-tracking systems raise serious
concerns regarding privacy, discrimination, data security, due process, collective
bargaining rights, and the potential misuse of worker information by employers,
contractors, project owners, insurers, or third-party technology vendors; and

WHEREAS, building trades unions have a direct interest in ensuring that emerging
workplace technologies are subject to clear rules, enforceable limits, transparency
requirements, and worker protections before such systems become normalized across
public and private construction projects; and therefore, be it

RESOLVED, that the Washington State Building and Construction Trades Council shall
support legislation regulating the use of artificial intelligence in the workplace; and be it

FURTHER RESOLVED, that the Council shall advocate that worker monitoring
technologies not be used to replace collective bargaining, undermine negotiated safety
procedures, impose automated discipline, or make employment-related decisions without
human review and due process; and be it

FINALLY RESOLVED, that the Washington State Building and Construction Trades Council
shall endorse this legislation as an Affiliate Priority for the 2027-2028 legislative biennium
and include itin the Council’s Legislative Agenda in a supportive capacity.
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	THEREFORE, BE IT RESOLVED, AI systems shall not be used in any manner that directly or indirectly influences, determines, adjusts, withholds, or conditions a worker’s wages, pay raises, bonuses, classifications or any other element of compensation; and
	THEREFORE, BE IT RESOLVED, all compensation matters shall remain governed exclusively by the applicable collective bargaining agreement; and
	THEREFORE, BE IT RESOLVED, AI systems shall not be used to monitor, surveil, record, or analyze union organizing activity, collective bargaining strategy, grievance discussions, steward communications, or any other activity protected by collective bar...
	THEREFORE, BE IT RESOLVED, AI generated data, analytics, or outputs shall not be introduced as evidence or used in any manner to prejudice, influence or supplant the grievance and arbitration process established under any applicable collective bargain...
	THEREFORE, BE IT RESOLVED, Fully autonomous vehicles or equipment operating without a qualified operator in the cab or in direct supervisory control shall not be deployed on any project covered by this resolution. The introduction of any remotely oper...
	THEREFORE, BE IT RESOLVED, Fully autonomous vehicles or equipment operating without a qualified operator in the cab or in direct supervisory control shall not be tested in highway work zones; and
	THEREFORE, BE IT RESOLVED, No AI system shall be deployed on a project covered by this resolution without prior written notice to the applicable local unions, including a description of the system’s function, data collection and retention scopes and t...
	THEREFORE, BE IT RESOLVED, the use of AI powered geofencing and intrusion detection systems designed to protect workers from unauthorized vehicular or pedestrian entry into active work zones shall be allowed upon workers notification of such technolog...
	THEREFORE, BE IT RESOLVED, the use of AI assisted driver and equipment operator assistance technologies that reduce the risk of collision, rollover, backing incidents, and other equipment related injuries shall be allowed for use. Such systems include...
	THEREFORE, BE IT RESOLVED, the WSBCTC supports AI assisted traffic management technologies, including smart message boards, adaptive signal systems, and real-time traffic flow analysis tools that reduce the speed and volume of traffic proximate to wor...
	THEREFORE, BE IT RESOLVED, the WSBCTC supports the use of AI systems that identify site level hazards, including atmospheric monitoring, overhead hazard detection, utility conflict alerts, unstable ground condition warnings and proximity alarms betwee...
	THEREFORE, BE IT RESOLVED, the WSBCTC recognizes that AI based work zone safety technology continues to evolve and will utilize the existing worker safety committee to address ongoing advances in AI based technologies; and
	THEREFORE, BE IT RESOLVED, any technological changes do not supersede the collective bargaining obligations. Any AI technology that affects wages, hours, or working conditions is a mandatory subject of bargaining.
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